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Embracing Diversity: Educating Leaders Not Labels

Professional Development 

The value of diversity training, cultural sensitivity and social competency in the American school system is higher than ever!  In many schools, the diversity of the student body is changing so rapidly that school counselors, teachers and administrators now realize that it is a moral obligation to learn new techniques and skills for understanding, motivating, teaching, and empowering each individual student regardless of ethnicity, gender, religion, or socio-economic status. 

We are a nation of diverse populations and groups.  Whether a particular school district or student body reflects that diversity or not, the future of our society depends on All of us and our ability to effectively communicate with others, reach mutual understanding, and to realize that there is strength in diversity!

All schools must embrace diversity and teach students to be leaders not labels. We, as educators, must model multicultural awareness, understanding, and sensitivity whether we work in a multicultural setting or not.  Why? So that we can usher in new generations of socially competent American adolescents without the cultural baggage of old, and be ready to compete in the new global marketplace of the future!

Did you know that by the year 2056, the ‘average’ U.S. citizen will trace his or her descent to Africa, Asia, the Hispanic countries, the Pacific Islands – almost anywhere but white Europe (Wittmer, 1992).  

Embracing Diversity: Educating Leaders Not Labels, is a specialized workshop and a philosophy that can permeate your school culture and serve as the catalysts to insure that administrators, teachers, and students learn how to value diversity and develop globally-minded, socially competent students.  This is a national necessity and is quickly becoming an important part of every school’s professional development and guidance programs.

Participants will: 
- be inspired to live and work as Culturally Competent Professionals.
-  have the opportunity to independently assess their own cultural competency and contemplate their moral obligations as educators.

-  learn the Valuing Diversity Model – ASK.  They’ll first learn how to incorporate it into their personal lives and then into their classroom leadership.

-  gain a personal understanding of one’s own culture, as well as multicultural knowledge and social competency.

-  leave with ideas and lessons that can be immediately used in the classroom, lunchroom, and other school social settings.

-  be empowered with the choice to positively impact the school culture of which they interact daily.

We must have understanding over and above our feelings. Having strong feelings of support for a different cultures and people is necessary. However, it is not enough to truly communicate with people from that cultural group. If we are ignorant of the values and ways of people different from ourselves, we will certainly be less effective educators than we would be if we modeled an accurate, cognitive understanding of diversity. The teaching of the values and ways of other cultural groups and compulsive sensitivity to others can, and should be, central to all American school systems. 

As an educator of 15 years, an advocate for cultural competency in schools, and a professional development specialist, Shelley Lucas is committed to creating open discussion, faculty training, and curriculum implementation opportunities for schools across the nation.

Training Objective: To Make Cultural Competence Active, Developmental and Ongoing Within your School System.
A culturally competent professional:
1. is actively in the process of becoming aware of his or her own assumptions about human behavior, values, biases, preconceived stereotypes, and limitations.

2. desires to understand the world view of culturally diverse populations.
3. actively develops and practices appropriate, relevant and sensitive intervention strategies and skills in working with his or her culturally different students.

4. models culturally sensitive and socially competent behaviors.
All Professional Development workshops are customized to the particular needs of your school and/or district.   
Prior to the workshop, informational interviews will be done by phone or email with the faculty and/or administrators in charge of professional development and diversity within your school and/or district.  

Training workshops can be ½ day, full day, on campus or off-site team retreats.

6 months of Follow-up coaching will be included for 3-5 educators you select as champions for social change within each school. 
“The core of who we are as global citizens of the 21st century must be willing to embrace and empower the diversity of all humankind.”     Shelley Lucas
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